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Jlucepraifito  IPUCBSIYEHO  KOMIUIEKCHOMY  IOPIBHSJIBHO-TIPABOBOMY
aHaI3y KOHCTUTYLIMHO-TIPABOBOTO 3a0e3MeueHHsl AISUTbHOCTI MpoQeciiHuxX
chijlok B YKpaiHi Ta 3apyODKHUX KpaiHax SK OCHOBHOI (popmu corianbHOI
B3a€EMOJIi MDK JEp)KaBOI0 Ta TPOMAASHCHKHM CYCIIJIBCTBOM, a TaKOX
PO3pOOJICHHIO HAYKOBO OOTPYHTOBAaHUX MPOMO3UIIA Ta PEKOMEHIAIIN st
BJIOCKOHAJICHHSI BITYM3HSHOTO 3aKOHOJABCTBA 1 MPAKTUKU WOTO peanizarii y
chepi mpociIKOBOT TISITEHOCTI.

HarosomeHo, mo KOMIJIEKCHHM aHail3 KOHCTUTYLIHHOIO PEryJtOBaHHS
nmpaBa Ha O0’€IHAaHHS y NPO(QCIUIKM B pI3HUX KpaiHaX CBITY J03BOJIMB
KOHCTaTyBaTH, 110 MDKHAPOJHI CTaHAApPTHU HE 3aBXKJMU 3HAWUIUIM BTIJICHHS B
HalllIOHAJbHUX KOHCTUTYLISX, aJpKe NEeAKl 3 HHUX MICTATh BKpad JIaKOHI1YHI
dopmymoBanns (benbris, Yropuna, Higepnanau, Monako, JlixTeHmTeiH,
Snonis, I'py3is, JlaTBis Ta iH.) BIACKJIAIOYM JI0 Tajy3€BOr0 3aKOHOIABCTBA, a
IHIIl  MICTSTh JIOBOJII  JETAJbHO TPONMUCAHUNA MEXaHI3M PpeTyIIOBaHHS
(Typeuuuna, Ionbia, Mapokko Ta iH.).

B neskux nepkaBax Ha KOHCTUTYIIIHHOMY pPiBHI a00 HE 3aKpIILTIOETHCS
npaBo Ha 00’ enHaHHsA y npodceninku B3araii (Korncturyis Koponisersa [lanis,
Koncrurynis Cnonyuenux IlltatiB Amepuku) abo MICTUThCS BIJICHIIKA [0
BiMOBIIHOTO 3akoHy (Hamp. cT. 34 Koncturyuii ®paniry3skoi PecryOiiku
MICTUTh TPUIUC TPO TE€, IO 3aKOHOM BCTAHOBIIOTHCS TMPaBHJIa CTOCOBHO

TPY0BOTO PaBa, Mpasa MpodeciiHuX CIIIOK 1 COI[laIbHOTO 3a0e3MeUCHHS).



[IpaBo Ha 00’e¢nHaHHA B KOHCTUTYIISX 3aKpiIUIIOIOThCA abo 3a
rpoMajisiHaMy, ab0 3a KOXKHOIO 0cCO00I0, a caMe€ MOXKHa 3YCTPITH Takl
KOHCTHUTYIIHI QopMmyiroBanHs: 1) BuUKIIOYHO 3a rpomaasHamu (HimeuuunHa,
I'peuis, lIBeuis, benbris, Ipnanais, Jiutea, Ykpaina) abo 3a rpoMasiHaMu, K1
HaOyJM TpOMaJSHCTBAa 3a HaApoJkKeHHsSM (MOHAKO TUIBKM 32 MOHErackaMu,
I'BaTemana TUIBKM 3a TrBaTeMalblIMU 32 HAPOJKEHHSM); 2) 32 KOXHUM
(Icmanis, Iloneina, AsepOaifmkan, Bipmenis, binopycs, Jlatsig, TypeuunHa,
IBeitapisi, EcTonis), 3a Oyas-sikor ocoboro (Monako), 3a ycima (I'py3is), 3a
npamiBaukamu (IToptyramis).

[Ipomony€eThCst coriabHe MAPTHEPCTBO BU3HAYATH SK CTaH CYCHUIBHO-
MOJIITHYHUX BIAHOCHH B JIEMOKPATHUYHIHN COIllaIbHO OPIEHTOBAHIN JepiKaBi, 10
CHpsIMOBaHWUN HA 3MIIHEHHS KOHCTHTYIIMHMX TapaHTii, 3a70BOJICHHS
CyCHUTbHUX TMOTPeO, AOTpUMaHHsA OajaHCy IHTEpECIB MK TpailiBHUKAMU,
POOOTOAABIIMH Ta JEP>KABOIO B YMOBAX HaJaroKeHHS COIIaIbHOTO /11aJiory.

[IpoBeneHO  po3MeXKyBaHHS ~ MPABOBUX  KATEropi  «collajbHe
MapTHEPCTBO» Ta «COL[AJIbHUM J1aJ0r», SIKI CHIBBIAHOCATHCS K PE3yJbTaT Ta
nporiec. ToOTO B AeMOKpAaTUUHIN JepKaBl colllaibHE MAPTHEPCTBO € MOJITUKO-
MpaBOBUM (PEHOMEHOM, MparHEHHSM, pe3yJbTaTOM, KIiHIIEBOIO METOIO, SIKY
MOJKHA JOCATTH JIMIIE 3a JOTOMOTOI HAJAroJKEHHs COI[iaIbHOTO MdiaJiory,
AKUM € MEXaHI3MOM, INPOLECOM KOHCTPYKTUBHOI B3a€MOJIi BU3HAYEHUX
cy0’ekTiB (mpaiiBHUKIB (B 0co01 mpodcriiok), poOOTONaBIiB, OpraHiB
JIep’KaBHOI BIaJM, OPraHiB MICIIEBOrO caMmoOBpsyBaHHsA). Ha BiaMiHy Bif
COLIIAJIHOTO TMAapPTHEPCTBA COILAJIbHUN J1ajor € MPOLECcOM HaJaroKeHHs
KOHCTPYKTHUBHOT B3a€MOJI1 MK MpalliBHUKaMHU, poOOTOAABISIMU Ta OpraHaMu
nyOniyHOI BJAAM 3a JOMOMOIOI0 TakuxX (opM sIK KOJEKTHBHI IEpPEroBOpH,
KOJICKTMBHI YT'OJIU 1 KOJIEKTUBHUX JIOTOBOPH, B3aEMHI KOHCYJIbTAIli1, IPUMHPHO-
MOCEePETHUIIbKI TIPOLIETYpH Ta 1H.

AHani3 BITYM3HAHOTO Ta 3apyODKHOTO JOCBIAY JO3BOJISIE 3POOUTH

BHCHOBOK, II[0 Ha CHOTOJHIIIHINA JeHb JJIs1 YKpaiHH BapTO 3allO3UYHTH CaMe



MDKCEKTOPHY MOJIEb COIiajJbHOTO Jiajaory B ¢dopmaTi TpUMApTU3MY, ali€ B
NEPCHEeKTUBI BapTO CHPHUATH 3aTY4YEHHIO 1 OUIbII HIMPOKOrO Kojia CyO’€KTIB
IPOMAJITHCHKOTO CYCHIJILCTBA 3 METOI0 TpaHchopmarllii Ta HaOMMKEHHS 0
O1IBIIT IEMOKPATUYHOT MOJCN MYJIbTUIIAPTU3MY (TETparapTuzmy).
[IponoHy€eThCs BU3HAUCHHS MTPOQPCHIIKM SK Cy0’€KTa KOHCTUTYLIMHHUX
NMPaBOBIIHOCHH  TIiJT SIKOKO  PO3yMIETbCS  JOOpOBUIbHA, HENMPUOYTKOBA,
CaMOBpsIIHA, CAMOCTIHA OpraHi3aliiHo-TIpaBoBa (opma peanizallii TPYIOBUX
Ta COIlaJIbHO- €KOHOMIYHMX KOHCTUTYLIMHHUX MpaB JIIOJWHH, IO 3A1MCHIOE
MPEICTAaBHUIITBO Ta 3aXUCT TPYMOBUX MHpodeciiiHuxX iHTEpeciB ii y4yaCHUKIB
yepe3 iX MOEIHAHHSA Ta Y3TO/UKEHHS 3 IHIIMMHU CTOPOHAMHU COLIAJIBHOTO
nianory. O3Haku mpuTaMaHHi Tpo@dCiikaM MOAUIATA Ha 3arajibHO-TIPABOBI Ta
cnerianbHl (KOHCTUTYIIHHO-TIpaBoBi). Jl0 3araJibHMX O3HaK MOYKHA BITHECTH
Taki: JOOPOBUIBHICTH, CaMOBPSIHICTh, TPOMAJCHKHN (HEKOMEPIIHHUI)
XapakTep IsUIbHOCTI, peali3alil0 CHUIbHOI METH (3aXHUCT COIaJbHUX Ta
TPYJIOBHUX IIpaB), TpymHoBui mpodeciitnuii iHTepec ydacHukiB, Ta iH. Cepen
cnenlagbHuX (KOHCTUTYILIIHO-NPABOBUX) MOXHA BHU3HAUUTH: HAJIEKUTH [0
MOJIITUYHOI TPYIU MpaB JIIOAUHU; € €IEMEHTOM KOHCTUTYILIIHOrO MeXaHi3My
myOJIIYHOT BJIAJM; Ma€ OpraHi3aliiiHy BIJOKPEMJIEHICTh Ta CaMOCTIHHICTB; €
opraHi3aniifHo-mpaBoBor (HOpPMOIO peasizallii KOHCTUTYIIHHUX TPaB JIOIUHH.
3anponoHoBaHo Kiacudikaiiio (QyHKIIN TpodCHUIOK 31MCHIOBATH 3a
KUIbkoMa KpuTepisimu: 1) 3a cepamu B3aeMoAli 3 1HCTUTYTaMH IyOJIYHOI
BIaJd Ta TPOMAISIHCHKOTO CYCHIbCTBAa (MpEACTaBHMUIIbKA, MPAaBO3aXUCHA,
MOJIITUKO-TIPABOBA, I'POMAJICHKOTO KOHTPOJIO, MeJiaThBHA (TIOCEpEIHUIbKA);
MDKHApOJIHOTO CIIBpOOITHHMIITBA; 2) 3a cdepamMu CYCHIIbHUX BIJIHOCHH
(comianpHy, MOJITUYHY, EKOHOMIYHY, €THYHO-BUXOBHY, 1JICOJIOTIYHY (JIyXOBHO-
KyJIbTYpHY), 1H(pOpMaIliifHy, €KOJOTiuHy, IHTerpaiiiHy Ta 1HmN); 3) 3a
XapaKTEepOM CHCTEMHOI B3aeMOJIii (BHYTpIIIHI Ta 30BHIiIIHI); 4) 3a criocobamu
BIUIMBY Ha CYCHUIbHI BIIHOCHMHM (aKTUBHI (sIBH1), MacWBHI (JaTEHTHI,

MPUXOBaHi), arpecuBHi); 5) 3a cmoco0aMyd OXOpPOHM Ta 3axXHWCTy TIpaB



paIiBHUKIB (mpaBOOXOpPOHHA, MpaBO3axXUCHa, npaBopeaiizalliiiia,
paBoBiIHOBIIIOIOYA). [Ipy 1IbOMY 3MICTOBE HaBaHTAXKEHHS KOXKHOI 3 BUIICHUX
GbyHKIIH BapTO CHIBBIJHOCUTH 3 OKpECIEHOI CHelnu(iKow Ta MOMXKIHUBICTIO iX
B3a€EMOJIIT HE TUIBKHM 3 pOOOTOJIABISIMU, aJie M 3 OpraHaMH IyOJIIYHOI BIaJu B
IPOIIeCl HAJIAar0JPKEHHS COI1aIbHOTO J1aJIoTy.

OOIpyHTOBYETBhCSI HEOOXIAHICTH JIOCTIIPKEHHS MEXaHI3My B3aeMOJii
npo(CIiyiok 3 1HCTUTYTaMH TyOIYHOT BIaM Ta TPOMAJSHCHKOTO CYCIIbCTBA
3MIMCHIOBAaTH B HAMpsIMKYy peaiizaiii NpeICTaBHUIBKOI, MPaBO3axUCHOI,
MOJIITUKO-TIPABOBO1, MEIIaTUBHO1 Ta 1HIKMX (QYHKIIIH MPOQCIITIOK.

3niiicCHEHO KOMIUIEKCHUM aHalli3 CHUCTEMHU TapaHTiii 3a0e3nedeHHs
TATBHOCTI  MpPOQCHIIOK.  3amponoHOBaHO  Kjacu(iKyBaTH  rapaHTii
3a0e3nedYeHHsT JiSIIbHOCTI TpodCcmiiok 3a 0a30BUM KPHUTEPIEM XapaKTepy
CYyCHUTHHO-TIOJITUYHOT  B3a€MOJAII HAa 3arajbHi (3arajJbHOCOIABHI) Ta
cCrieliaIbHO-IOPUANYHI (TIPaBOBI).

OOrpyHTOBYETHCS, 10 3aralibHi (3araJibHOCOIIAJIbHI) TapaHTIi A1SJIbHOCTI
podCIJIOK MPONOHYEThCS TUPEPEHITIIOBATH 32 PIZHUMU cPepamu CyCHiIbHUX
BIJIHOCUH Ha: COI[laJbHO-€KOHOMIYHI, TMOJITUYHI, TYXOBHO-KYJbTYpHI Ta iH.
CreuiaibHO-IOpUAMYHI (TIpaBOB1) TapaHTIi MPOMOHYEThCS Kiacu(iKyBaTH 3a
TaKuUMU KpuTepisiMu: 1) 3a raay3eBOI0 O3HAKOI 3a0e3MedyeHHs isUIbHOCTI
npodcniyiok (KOHCTUTYLIIHI, HIUBUIbHI, TPYJOB1, aIMIHICTPATHUBHI TOILO); 2) 32
cnenuiko MpaBOBOro 3a0e3MeueHHs AISIbHOCTI MPo@CHiiok (HOpMaTUBHO-
IPaBOBI, oprasizaiiifHo-IpaBoBi, MaTepiaiabHO-(hiHAHCOBI; 3) 3a
(GyHKIIIOHATBHOIO CIPSIMOBAHICTIO (TapaHTii OXOPOHM, TapaHTii 3aXHCTY,
rapaHTii peami3aiii, rapaHTii BiJIHOBJICHHS); 4) 3a TepMmiHOM .ii (ITOCTIHHI,
THMYacoBi).

Cepen cywyacHUX TEHACHIIH, 110 BIUIUBAIOTH (MEPEBaKHO HETaTHBHO) Ha
PO3BUTOK MPOQCHIIKOBOTO pPyXy, BHAUICHO HacTymHi: 1) CKOpOYEeHHS
YUCENBHOCTI MPOQCIIIKOBOTO PyXy Ta 3HIKEHHS €()EKTUBHOCTI IisSIILHOCTI

mpoCiIOK B MPOIECI 3aXUCTY COMIAIBHUX Ta TPYJOBHUX IpaB MpPAIliBHUKIB;



2) B3HIWKEHHS KpeauTy JAOoBipH A0 mnpodchiyiok 3 OOKy MpalliBHUKIB,
3) 3HWKEHHS COIllaIbHOI BIAMOBIJAIBHOCTI 3 OOKYy SIK pOOOTOJABIIB, TaK 1
npodCriJIOK Tepea MpaliBHUKOM; 4) 3acrapijia HOpMaTHBHO-TIpaBoBa 0a3a;
5) BuIuB riobaizaiii Ha mociaadieHHsT ePEeKTUBHOCTI TPOQCIIIKOBOTO PYyXY;
6) CTPyKTypHI 3MiHM B cdepl COLIAIBHO-TPYJOBUX BITHOCUH Ta
3ampOBaKEHHSI HETUIIOBUX (HOPMU 3aMHITOCTI; 7) YCYHEHHsI MpOQCIioK Bij
chepu NPUUHATTS BOKIMBUX JIEPKABHO-BIAIHUX PIIICHb Ta HEOAKaHHS BIIaJH
JOCIyXaTUCh 10 MTPO(CHUIKOBUX 1HIIIATUB.; §) peCTpyKTypH3allis MpoCIioK
UIIXOM 00’ €IHaHHS HAa MDKHApPOJHOMY DiBHI; 9) mpodCHiIKOBUIM TUTIOPATi3M;
10) migBuIieHHs piBHS TPYA0BOI Mirpariii; 11) kiiMaTUYHI 3MiHH.

BpaxoByroun HEOOXIAHICTh 3aydeHHs] TPOGCIUIOK 10 chepr TPUAHITTS
JIEP’)KaBHO-BIIAHUX  PIIMIEHh MPOIMOHYETHCS  3alPOBAPKCHHSI  1HCTHTYTY
podibHOT MPOQCIITKOBOI eKCTIEPTU3U Ha CTadil TOJIaHHS 3aKOHOMPOEKTY. A
came nonoBHUTH cT. 103 3akony Ykpainu «lIpo Permament BepxoBHoi Panu
VYkpainm» HOPMaTUBHUM 3MICTOM Yy TaKOMY (POPMYJIFOBAHHI «..3apEECTPOBAHMIMA
Ta BKJIIOYEHUH 10 TOPANKY JEHHOIO Cecli 3aKOHOMPOEKT, IO CTOCYEThCA
BIIMOBIZIHOT cepu MPECTaBHUIIBKOT MISUIBHOCTI MPO(CIUIOK MPU MiArOTOBII
70 TEepIIOro YWTaHHS B OOOB'S3KOBOMY TMOPSIKY HAMpPaBISIETbCA IS
OpoBEeHHS NpodUIbHOT  MPOQCHIIKOBOI  €KCIEPTU3U  BCEYKPaiHCHKUM
00’ eqHanHsAM npodenuiok. [Ipu oTpuMaHHI HEraTUBHOTO BUCHOBKY MPUMHSTTS
3aKOHOIPOEKTY € MOMXJIMBUM SIKIIO 32 HHOTO MPOTroJIoCyBayo 2/3 nenyTartiB Bij
KOHCTUTYIIHOrO ckianay BepxoBHoi Panu Ykpainumy.

Knwuosi cnosa: mpodcCcrnijiku, TpOMaJsSHCbKE CYCHIJIbCTBO, COIliajdbHE
MapTHEPCTBO, COLIAJIBHUN J1aJIOT, KOHCTUTYIIIOHATI3M, KOHCTUTYIIIHHUMA

MeXaH13M MyOJIIYHOT BJIa/ M, KOHCTUTYIIIHHI MPAaBOBITHOCHHH.



ABSTRACT

Kaplin S.M. Constitutional and legal support of trade unions in Ukraine in
the context of foreign experience. - Qualifying scientific work on the rights of
the manuscript.

The dissertation on competition of a scientific degree of the doctor of
philosophy on a specialty 081 «Law». - Academy of Labor, Social Relations
and Tourism, Kyiv, 2021.

The dissertation is devoted to a comprehensive comparative legal analysis
of the constitutional and legal support of trade unions in Ukraine and abroad as
the main form of social interaction between the state and civil society, as well as
the development of scientifically sound proposals and recommendations for
improving domestic legislation and practice.

It is emphasized that a comprehensive analysis of the constitutional
regulation of the right to join trade unions in different countries of the world
revealed that international standards are not always embodied in national
constitutions, as some of them contain very concise wording (Belgium,
Hungary, Netherlands, Monaco, Liechtenstein, Japan, Georgia, Latvia, etc.)
referring to sectoral legislation, and others contain a fairly detailed regulatory
mechanism (Turkey, Poland, Morocco, etc.).

In some states, the constitutional level either does not enshrine the right to
join unions at all (the Constitution of the Kingdom of Denmark, the
Constitution of the United States of America) or contains a reference to the
relevant law (eg Article 34 of the Constitution of the French Republic stipulates
that the law rules on labor law, trade union law and social security).

The right to association is enshrined in the constitutions either for citizens
or for each person, the following constitutional formulations can be found:
1) exclusively for citizens (Germany, Greece, Sweden, Belgium, Ireland,

Lithuania, Ukraine) or for citizens who have acquired citizenship by birth



(Monaco only by Monegasques, Guatemala only by Guatemalans by birth);
2) for each (Spain, Poland, Azerbaijan, Armenia, Belarus, Latvia, Turkey,
Switzerland, Estonia), for any person (Monaco), for all (Georgia), for
employees (Portugal).

It is proposed to define social partnership as a state of socio-political
relations in a democratic socially oriented state, aimed at strengthening
constitutional guarantees, meeting public needs, maintaining a balance of
interests between employees, employers and the state in terms of social
dialogue.

A distinction is made between the legal categories "social partnership” and
"social dialogue"”, which are correlated as a result and a process. That is, in a
democracy, social partnership is a political and legal phenomenon, aspiration,
result, ultimate goal, which can be achieved only through social dialogue, which
IS @ mechanism, a process of constructive interaction of certain actors (workers
(represented by unions)), employers, public authorities, local governments).
Unlike social partnership, social dialogue is a process of establishing
constructive interaction between employees, employers and public authorities
through such forms as collective bargaining, collective agreements and
collective agreements, mutual consultations, conciliation and mediation
procedures, etc.

The analysis of domestic and foreign experience allows us to conclude that
today Ukraine should borrow a cross-sectoral model of social dialogue in the
format of tripartism, but in the future should promote the involvement of a
wider range of civil society in order to transform and move towards a more
democratic model. multipartism (tetrapartism).

It is proposed to define a trade union as a subject of constitutional legal
relations, which means a voluntary, non-profit, self-governing, independent
organizational and legal form of labor and socio-economic constitutional human

rights, representing and protecting group professional interests of its members



through their combination and coordination with others. parties to social
dialogue. Signs are inherent in trade unions divided into general and special
(constitutional and legal). The general features include the following:
voluntariness, self-government, public (non-commercial) nature of the activity,
the realization of a common goal (protection of social and labor rights), group
professional interest of participants, etc. Among the special (constitutional and
legal) can be identified: belongs to the political group of human rights; is an
element of the constitutional mechanism of public power; has organizational
separation and independence; is an organizational and legal form of realization
of constitutional human rights.

It is proposed to classify the functions of trade unions according to several
criteria: 1) by areas of interaction with public authorities and civil society
(representative, human rights, political and legal, public control, mediation
(mediation); international cooperation; 2) by areas of public relations, social,
political, economic, ethical-educational, ideological (spiritual-cultural),
informational, ecological, integration and others); 3) by the nature of system
interaction (internal and external); 4) by ways of influencing social relations
(active (explicit), passive (latent, hidden), aggressive); 5) on the methods of
protection and defense of employees' rights (law enforcement, human rights
protection, law enforcement, law enforcement). Thus the semantic load of each
of the allocated functions should be correlated with the outlined specificity and
possibility of their interaction not only with employers, but also with public
authorities in the course of establishment of social dialogue.

The necessity of research of the mechanism of interaction of trade unions
with institutes of public power and civil society to carry out in the direction of
realization of representative, human rights, political and legal, mediative and
other functions of trade unions is substantiated.

A comprehensive analysis of the system of guarantees for trade unions has

been carried out. It is proposed to classify the guarantees of trade union activity



according to the basic criterion of the nature of socio-political interaction into
general (general social) and special legal (legal).

It is substantiated that the general (general social) guarantees of activity of
trade unions are offered to differentiate on various spheres of public relations
on: social and economic, political, spiritual and cultural, etc. Special legal
guarantees are proposed to be classified according to the following criteria:
1) on the basis of trade union activities (constitutional, civil, labor,
administrative, etc.); 2) on the specifics of the legal support of trade unions
(regulatory, organizational, legal, material and financial; 3) on the functional
focus (guarantees of protection, guarantees of protection, guarantees of
implementation, guarantees of recovery); 4) for the period of validity
(permanent, temporary).

Among the current trends that affect (mostly negatively) the development
of the trade union movement, the following are highlighted: 1) reducing the
number of trade union movements and reducing the effectiveness of trade
unions in the protection of social and labor rights of workers; 2) reduction of
credit confidence in trade unions by employees; 3) reduction of social
responsibility on the part of both employers and trade unions to the employee;
4) outdated regulatory framework; 5) the impact of globalization on weakening
the effectiveness of the trade union movement; 6) structural changes in the field
of social and labor relations and the introduction of atypical forms of
employment; 7) removal of trade unions from the sphere of making important
state and government decisions and the unwillingness of the authorities to listen
to trade union initiatives; 8) restructuring of trade unions by unification at the
international level; 9) trade union pluralism; 10) increasing the level of labor
migration; 11) climate change.

Given the need to involve trade unions in the sphere of government
decision-making, it is proposed to introduce the institute of specialized trade

union expertise at the stage of submitting a bill. Namely, to supplement Art. 103



of the Law of Ukraine "On the Rules of Procedure of the Verkhovna Rada of
Ukraine" normative content in the following wording " All-Ukrainian Union of
Trade Unions. Upon receipt of a negative opinion, the adoption of the bill is
possible if 2/3 of the deputies from the constitutional composition of the
Verkhovna Rada of Ukraine voted for it".

Key words: trade unions, civil society, social partnership, social dialogue,
constitutionalism, constitutional mechanism of public power, constitutional

legal relations.
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